Compton Preschool Safeguarding Policy
1. Introduction
Compton Preschool is committed to safeguarding and promoting the welfare of all children. We believe that all children have the right to feel safe, valued, and protected. This policy sets out our responsibilities and procedures for ensuring the safety and wellbeing of every child in accordance with the Statutory Framework for the Early Years Foundation Stage (EYFS).
2. Designated Safeguarding Leads
· Designated Safeguarding Officer (DSO): Sam Matthews
· Deputy Designated Safeguarding Officer (DDSO): Chloe Warren
These individuals are responsible for overseeing safeguarding practice, providing support to staff, and ensuring that all concerns are responded to promptly and appropriately.
3. Legal and Statutory Framework
This policy is guided by:
· Statutory Framework for the Early Years Foundation Stage (EYFS)
· Working Together to Safeguard Children
· Keeping Children Safe in Education
· Local safeguarding procedures outlined by Plymouth City Council
4. Aims of This Policy
· To ensure all staff understand their safeguarding responsibilities.
· To establish clear procedures for identifying, reporting, and responding to concerns.
· To ensure a safe environment where children can learn and develop.
· To work closely with families and external agencies to protect children from harm.
5. Recognising Signs of Abuse
All staff must remain vigilant for signs of potential abuse or neglect, including:
· Physical abuse
· Emotional abuse
· Sexual abuse
· Neglect
· Child exploitation (CSE/CCE)
· Domestic abuse indicators
· Online safety concerns
Staff must follow the EYFS requirement to respond appropriately and without delay.
6. Reporting a Concern
If a member of staff has any concern about a child's welfare:
1. Record the concern immediately using the preschool's safeguarding recording system.
2. Report the concern to the DSO or DDSO without delay.
3. If the concern involves an immediate risk of harm, staff must contact emergency services.
7. Escalation to Families First Hub (Plymouth City Council)
If the DSO/DDSO determines that external assessment or support is needed, the following procedure will be followed:
1. The DSO/DDSO will complete a referral to the Families First Hub (Plymouth City Council).
2. Parents/carers will be informed of the referral unless doing so would place the child at increased risk.
3. The DSO/DDSO will liaise with allocated professionals, attend multi-agency meetings, and share relevant information as required.
Families First Hub (Plymouth City Council) supports early help, assessments, and safeguarding concerns and may signpost to additional services or escalate concerns to Children's Social Care.
8. Allegations Against Staff or Volunteers
If an allegation is made against a member of staff:
1. The concern must be reported to the DSO.
2. The DSO will contact the Local Authority Designated Officer (LADO) for advice and guidance.
3. Staff must not investigate the allegation themselves.
4. Appropriate measures will be taken to ensure the safety of children, including possible suspension of the staff member during investigation.
If the allegation concerns the DSO, staff should report directly to the DDSO or the LADO.
9. Working With Parents and Carers
We work in partnership with parents and carers to:
· Offer early help where appropriate
· Share concerns at the earliest opportunity (unless doing so places the child at risk)
· Support family engagement with external agencies
10. Staff Training and Responsibilities
All staff will:
· Complete regular safeguarding training, including updates in line with EYFS requirements
· Understand signs of abuse and reporting procedures
· Maintain confidentiality
· Promote a safe environment and model appropriate behaviour
DSO and DDSO will:
· Attend advanced safeguarding and multi-agency training
· Ensure staff remain up to date in safeguarding knowledge
· Oversee and monitor all safeguarding practice in the preschool
11. Confidentiality and Data Protection
All information relating to safeguarding concerns will be handled securely and shared only on a need-to-know basis in line with GDPR.
12. Safe Recruitment
We follow robust safer recruitment procedures, including:
· Enhanced DBS checks
· Employment references
· Verification of qualifications
· Induction safeguarding training for all new staff
13. Whistleblowing
Staff are encouraged to report concerns about poor practice or unsafe behaviour. Whistleblowing concerns should be raised with the DSO, DDSO, manager, or directly with the local authority.
14. Review of Policy
This policy will be reviewed annually or sooner if legislation changes or if improvements are required.
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