Equal Opportunities and Accessibility Policy
1. Introduction
Compton Preschool is committed to promoting equality of opportunity, celebrating diversity, and ensuring full accessibility for every child and family. Our practice is guided by the Equality Act 2010, Plymouth's GATI (Graduated Approach to Inclusion), the Ordinarily Available Provision (OAP) framework, SEND Code of Practise and the Early Years Foundation Stage (EYFS) Statutory Framework. We strive to provide an environment where all children can thrive, free from discrimination and barriers to participation.
2. Aims of the Policy
· To ensure all children have equal access to high-quality early education and care.
· To eliminate discrimination, harassment, and victimisation.
· To promote inclusive practices and remove barriers to learning.
· To work in partnership with parents, carers, and external professionals.
· To foster a culture of respect, understanding, and celebration of diversity.
3. Legislative Framework
This policy is guided by the following statutory and local frameworks:
· Equality Act 2010: Protects individuals from discrimination based on protected characteristics and requires reasonable adjustments for those with disabilities.
· Plymouth GATI (Graduated Approach to Inclusion): Ensures children receive support through a structured cycle of Assess–Plan–Do–Review.
· Ordinarily Available Provision (OAP): Outlines what high‑quality, inclusive provision should look like in early years settings, without requiring specialist intervention.
· EYFS Statutory Framework: Sets standards for learning, development, and care, emphasising inclusive practice and early identification of needs.
4. Principles of Equal Opportunities
We recognise the following protected characteristics under the Equality Act 2010: age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex, and sexual orientation.
Compton Preschool commits to:
· Valuing each child as an individual with unique strengths and needs.
· Ensuring that no child or family is treated less favourably because of a protected characteristic.
· Promoting positive attitudes to diversity through resources, curriculum, and interactions.
5. Accessibility and Inclusion
We aim to make our preschool physically, educationally, and socially accessible by:
· Providing reasonable adjustments for children with disabilities or additional needs.
· Ensuring our environment is safe, adaptable, and welcoming.
· Using accessible communication with families (translated materials, visual supports, simplified language).
· Removing physical and learning barriers wherever possible.
· Embedding inclusive teaching and learning approaches within everyday practice.
6. Ordinarily Available Provision (OAP)
In line with Plymouth’s OAP guidance, Compton Preschool will:
· Use differentiated teaching and universal strategies that are effective for all learners.
· Provide visual timetables, sensory‑friendly spaces, movement breaks, and emotional regulation tools.
· Support communication through Makaton, visual aids, and modelling language.
· Implement high‑quality interactions that build children’s learning and independence.
· Monitor progress and adjust provision as needed.
7. Plymouth GATI – Graduated Approach to Inclusion
We follow the Assess–Plan–Do–Review cycle to ensure timely and effective support:
Assess: Gather observations, parental input, and relevant information.
Plan: Agree on strategies, interventions, and outcomes.
Do: Implement strategies consistently in daily provision.
Review: Evaluate progress regularly with staff and families.
Where additional support is required, we work with health visitors, SEND professionals, Portage, and other agencies.
8. Admissions
· Admissions decisions are made without discrimination.
· Children with disabilities or additional needs are welcomed and supported.
· We work with families during transitions to identify support or adjustments in advance.
9. Staff Roles and Responsibilities
All staff are responsible for:
· Upholding this policy in their daily practice.
· Challenging discrimination and promoting inclusivity.
· Undertaking relevant training on equality, inclusion, and SEND.
The SENCO oversees:
· Implementation of GATI and OAP approaches.
· Coordination with external agencies.
· Monitoring inclusive provision and staff support.
10. Partnership with Parents and Carers
We work collaboratively with parents and carers by:
· Communicating via Tapestry or regular emails.
· Valuing their views as experts on their children.
· Communicating openly and respectfully.
· Involving them in all aspects of the GATI process.
· Providing accessible information and supporting participation.
11. Curriculum and Learning Environment
Our curriculum reflects the diversity of our community and wider world. We ensure:
· Representation across books, resources, celebrations, and activities.
· Anti‑bias language, role modelling, and teaching.
· A flexible environment that supports varied learning styles and needs.
12. Preventing Discrimination and Harassment
We do not tolerate discrimination, bullying, prejudice, or harassment. Staff take immediate action to:
· Address inappropriate behaviour or language.
· Support children to develop empathy, understanding, and respect.
· Ensure safe reporting procedures for families.
13. Training and Development
Staff receive ongoing training in:
· Inclusive practice and planning.
· Equal opportunities and anti‑discriminatory practice.
· SEND identification and support.
· Safeguarding, including Prevent Duty and FGM awareness.
14. Monitoring and Review
This policy will be reviewed annually or sooner if legislation or local guidance changes. Feedback from staff, children, and families will inform updates to ensure our practice continues to reflect best standards.
15. Policy Approval
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